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One. A Message to Shareholders 
The Automatic Monitoring Core Business generated NT$ 510 million of revenue in 2024, 
represented an annual growth rate of 21.6%. This was mainly due to the completion of the TPC 
power fault recorder oscilloscope project and TPC's Maintenance Division’s generator stator core 
inspection instrument project and the sales growth of self-made products. 
The electronic materials business benefited from the continuous growth of global semiconductor 
demand, the rapid advancement of new energy vehicles and IoT applications, and the rising demand 
for advanced process materials. The operating revenue in 2024 reached NT$3.89 billion, with an 
annual increase of 22.4%, and the profit also showed an annual increase of 8.5%. 
The Company's consolidated operating revenue in 2024 totaled approximately NT$4.5 billion, with 
an annual increase of 21.7%. The consolidated operating net profit totaled approximately NT$290 
million, with an annual increase of 19%. In addition, the fluctuation of the market price of financial 
assets measured at fair value through profit or loss caused losses on financial assets measured at fair 
value, which were compared to the gains on financial assets in 2023, resulting in a net amount of 
non-consolidated income of NT$146 million, with an annual decrease of 39.1%. The consolidated 
net income was NT$350 million, an annual decrease of 17.2%; the consolidated total assets 
amounted to NT$5.6 billion. The net profit (attributed to the parent company's shareholders) totaled 
approximately NT$180 million, and the earnings per share was NT$4.2. 

I. 2024 Business Results 

(I) Business plan implementation results 

Unit: NT$ thousand 

Item 2024 2023 
Increase 

(decrease) in 
amount 

Increase 
(decrease) %

Operating revenue 4,504,004 3,702,071 801,933 21.7
Gross profit 618,416 551,291 67,125 12.2
Gross profit margin (%) 14.0 15.0 (1.0) (6.7)
Operating expenses 326,804 306,306 20,498 6.7
Operating income 291,612 244,985 46,627 19.0
Non-operating revenue 
(expense) 146,887 241,280 (94,393) (39.1)

Net profit before tax 438,499 486,265 (47,766) (9.8)
Current net income 349,956 422,512 (72,556) (17.2)
Net income attributable to 
owners of the parent 183,338 271,466 (88,128) (32.5)

Basic EPS 
(retrospectively adjusted) NT$4.20 NT$6.21 (NT$2.01) (32.4)

(II) Budget implementation status: Not applicable, as the Company didn’t disclose its 
financial forecast in 2024. 
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Table 1: Major Shareholders of Juristic Person Shareholders 
March 28, 2025 

Name of Juristic-Person 
Shareholder Major Shareholder of Juristic-Person Shareholder 

Multiple Investment Corp. 

Jie Shi Lin Investment Co. Ltd. (22.0%), Trisco Technology Corporation 
(18.0%), Lin Ting-Hsiang (11.5%), Lin Ting-Fung (9.5%), Rui Hua 
Investment Co., Ltd. (5.0%), Lin Ta-Wei (4.6%), Lin Ta-Cheng (4.6%), Lin 
Ta-Chun (4.5%), Lin Ta-Hsun (4.5%), Lin Huan-Ju (4.2%) 

Sanlien Educational Foundation 
Multiple Investment Corp. (40.0%), Trisco Technology Corporation (20.0%), 
Sanlien Technology Corp. (20.0%), Lin Jung-Chu (Deceased) (10.0%), Lin 
Ting-Fung (10.0%) 

Rui Hua Investment Co., Ltd. Lin Ta-Chun (38.7%), Huang Yi-Chun (35.9%), Lin Ta-Hsun (12.6%), Lucent
Source., Ltd. (9.9%), Lin Ting-Fung (2.9%) 

Table 2: Major Shareholders of Major Shareholders in Table 1 Who are Juristic Persons 
March 28, 2025 

Name of Major Shareholder Major Shareholder of Juristic Person 

Jie Shi Lin Investment Co., Ltd. Lin Ta-Cheng (25.0%), Lin Ta-Wei (22.92%), Lin Ting-Hsiang (18.75%), Lin 
Huan-Ju (18.75%), Chen Shu-Hua (14.58%) 

Trisco Technology Corporation 

Sanlien Technology Corp. (26.2%), Multiple Investment Corp. (13.7%), Mega 
Bank (9.2%), Lin Ting-Hsiang (5.6%), Jie Shi Lin Investment Co., Ltd. 
(5.3%), San Long Assets Management Co., Ltd. (4.1%), Cheng Li-Hsiung 
(3.9%), Lin Pi-Yung (2.7%), Lin Li-Hsueh (2.7%), Taiwan Merchandise 
Corp. (2.4%) 

Rui Hua Investment Co., Ltd. Lin Ta-Chun (38.7%), Huang Yi-Chun (35.9%), Lin Ta-Hsun (12.6%), Lucent
Source., Ltd. (9.9%), Lin Ting-Fung (2.9%) 

Multiple Investment Corp. 

Jie Shi Lin Investment Co. Ltd. (22.0%), Trisco Technology Corporation
(18.0%), Lin Ting-Hsiang (11.5%), Lin Ting-Fung (9.5%), Rui Hua 
Investment Co., Ltd. (5.0%), Lin Ta-Wei (4.6%), Lin Ta-Cheng (4.6%), Lin 
Ta-Chun (4.5%), Lin Ta-Hsun (4.5%), Lin Huan-Ju (4.2%) 

Lucent Source., Ltd. Huang Yi-Chun (54.2%), Lin Ta-Hsun (26.4%), Lin Ta-Chun (9.2%), Lin 
Ting-Fung (5.7%), Huang Wen-zi(3.2%), Huang Ju-xiu(1.3%)  

Information on directors (including independent directors) (II) 
I. Information on directors and independence of independent directors:  March 28, 2025 

Qualifications
 
 
 
 

Name 

Professional qualification and 
experience (Note 1) Independence (Note 2) 

Number of other 
public companies in 

which the independent 
director concurrently 

serves as an 
independent director

Chairman: Lin 
Ta-Chun 

Knowledge of the industry and 
international market perspective; No the 
circumstances referred to in Article 30 
of the Company Act are met. 

N/A 1 

Director: Chen 
Chin-Ying 

Ability to conduct management 
administration and crisis 
management.; No the circumstances 
referred to in Article 30 of the 
Company Act are met. 

N/A None 

Director: Chuang 
Chu-Wei 

Knowledge of the industry and 
international market perspective; No the 
circumstances referred to in Article 30 
of the Company Act are met. 

N/A None 

Director: Chen 
Shu-Hua 

Ability to make operational 
judgments and conduct management 
administration; No the circumstances 
referred to in Article 30 of the 
Company Act are met. 

N/A None 
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Qualifications
 
 
 
 

Name 

Professional qualification and 
experience (Note 1) Independence (Note 2) 

Number of other 
public companies in 

which the independent 
director concurrently 

serves as an 
independent director

Independent 
Director: Ke 

Yen-Huei 

Master of Accounting, Soochow 
University. Used to be Assistant 
Professor-level Technical Expert, 
Adjunct Lecturer, Department of 
Accounting, Soochow University. 
Specializing in financial accounting 
and corporate sustainability. No the 
circumstances referred to in Article 
30 of the Company Act are met. 

Including but not limited to, they or 
their spouses or relatives within a 
2nd degree of kinship do not serve as 
directors, supervisors or employees 
in the Company or any of its 
affiliates; they do not hold the 
Company's shares, but 70,077 shares 
(0.16%) are held in the name of their 
spouses or relatives within a 2nd 
degree of kinship (or proxy 
shareholder); they do not serve as 
directors, supervisors, or employees 
in any entity that has certain 
relationship with the Company; they 
have not provided commercial, legal, 
financial, accounting or other 
professional services to the Company 
and its affiliates in the most recent 
two years. 

2 

Independent 
Director: Lin 
Ching-Rong 

Academic expertise related to the 
environment areas of company's 
business, and management 
experience in university colleges; No 
the circumstances referred to in 
Article 30 of the Company Act are 
met. 

Including but not limited to, they or their 
spouses or relatives within a 2nd degree 
of kinship do not serve as directors, 
supervisors or employees in the 
Company or any of its affiliates; they do 
not hold the Company's shares, but 
60,358 shares (0.14%) are held in the 
name of their spouses or relatives within 
a 2nd degree of kinship (or proxy 
shareholder); they do not serve as 
directors, supervisors, or employees in 
any entity that has certain relationship 
with the Company; they have not 
provided commercial, legal, financial, 
accounting or other professional services 
to the Company and its affiliates in the 
most recent two years. 

None 

Independent 
Director: Liao 

Shian-Yao 

Organization leadership, strategic 
management and Industry relevant 
experience; No the circumstances 
referred to in Article 30 of the 
Company Act are met. 

Including but not limited to, they or their 
spouses or relatives within a 2nd degree 
of kinship do not serve as directors, 
supervisors or employees in the 
Company or any of its affiliates; none of 
the Company’s shares is held in the 
name of them or their spouses or 
relatives within a 2nd degree of kinship; 
they do not serve as directors, 
supervisors, or employees in any entity 
that has certain relationship with the 
Company; they have not provided 
commercial, legal, financial, accounting 
or other professional services to the 
Company and its affiliates in the most 
recent two years. 

None 
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III. Corporate Governance Status 
(I) Operations of Board of Directors 

(1) Information about operations of Board of Directors 
The Board held 5 (A) meetings in 2024. The attendance of directors is summarized as 
follows: 

Job Title Name (Note 1) 
Count of actual 

presence (in 
attendance) B 

Count of 
presence by 

proxy 

Actual presence 
(in attendance) 

rate (%)  
【B/A】(Note 2) 

Remark 
Elected on 
May 24, 

2023 

Chairman 

Rui Hua 
Investment Co., 
Ltd. 
Representative: 
Lin Ta-Chun 

5 0 100.0% Re-elected 

Director 

Multiple 
Investment Corp. 
Representative: 
Chen Shu-Hua 

5 0 100.0% Newly 
elected 

Director 

Sanlien 
Educational 
Foundation 
Representative: 
Chen Chin-Ying 

5 0 100.0% Newly 
elected 

Director Chuang Chu-Wei 5 0 100.0% Newly 
elected 

Independent 
Director Ke Yen-Huei 5 0 100.0% Re-elected 

Independent 
Director Lin Chin-Rong 4 0 80.0% Newly 

elected 
Independent 

Director Liao Shian-Yao 5 0 100.0% Newly 
elected 

Other disclosures to be noted: 
I. For Board of Directors meetings that meet any of the following descriptions, state the date, 

session, contents of the motions, independent directors' opinions and how the Company has 
responded to such opinions: 
(I) Any conditions referred to in Article 14-3 of the Securities and Exchange Act met by the 

Company were passed per resolution by the Board of Directors, and independent directors 
have no opinion. 

(II) Any other resolution(s) by the Board of Directors meetings passed but with independent 
directors voicing opposing or qualified opinions on the record or in writing: None. 

II. For directors’ avoidance of motions which involves conflict of interest, the names of directors, 
contents of the motions, reasons of the recusal for conflict of interest, and participation in 
voting must be disclosed: 
1. Name of the director: Chairman, Lin Ta-Chun (Rui Hua Investment Co., Ltd.) 

Motion: 1st meeting of the Board of Directors in 2024 (January 30)- Proposal for payment 
of bonus to the Chairman and managers in 2023. 

Reasons of the recusal for conflict of interest, and participation in voting: Chairman, Lin 
Ta-Chun recused himself from discussion and voting as the 
stakeholders to the proposal. 

2. Name of the director: Director Chen Chin-Ying (Sanlien Educational Foundation) 
Motion: 1st meeting of the Board of Directors in 2024 (January 30)- Proposal for Companys 

donation to Sanlien Educational Fundation in 2024. 
Reasons of the recusal for conflict of interest, and participation in voting: Director Chen 

Chin-Ying recused himself from discussion and voting as the 
stakeholders to the proposal. 

3. Name of the director: Chairman, Lin Ta-Chun (Rui Hua Investment Co., Ltd.) 
Motion: 4th meeting of the Board of Directors in 2024 (August 13)- Proposal for 

amendments to the endorsement guarantee limit of Associated company Gee 
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Lien Resource Development Corp. 
Reasons of the recusal for conflict of interest, and participation in voting: Chairman, Lin 

Ta-Chun recused himself from discussion and voting as the 
stakeholders to the proposal. 

III. The evaluation cycle and period, scope of evaluation, method and contents of evaluation about 
the Board of Directors’ self (or peer) performance evaluation shall be disclosed in the status of 
evaluation conducted by the Board of Directors in Table (2). 

IV. Enhancement of the functionality of the Board of Directors in the current and the most recent 
year (e.g. the establishment of an Audit Committee, the improvement of information 
transparency, etc.) and the respective progress reports:  
Enhancement of the functionality of the Board of Directors: 
1. In order to practice the corporate governance and improve the information transparency 

effectively, the Company discloses the full information about its operation and finance in the 
annual report and on the Company’s website and MOPS, and also disclose the individual 
director’s name and remuneration in the annual report and the complete Board meeting 
minute on the Company’s website voluntarily. 

2. In 2022, the Board of Directors approved the amendments to “Corporate Governance Best 
Practice Principles,” “Sustainable Development Best Practice Principles,” and “Rules of 
Procedure for Shareholders Meetings.” 

3. The directors attend various corporate governance courses to enhance the functionality of 
the Board of Directors. 

Respective progress reports: 
1. Participated in 10th Corporate Governance Evaluation 2023 and honored one of Top 

6~20% TPEx-listed companies in 2024. 
2. The appraisal on performance of the Board of Directors was completed in 2024, and the 

appraisal result was reported to the Board of Directors and also disclosed on the Company’s 
website. Meanwhile, the ethical corporate management promotion taskforce submitted the 
promotion work report 2024. 

3. All directors have satisfied the continuing education hours for new or reelected directors, 
totaling 45 hours/15 persons in 2024. 

Note 1: The name and representative of the juristic-person shareholder of any director who is a juristic person, if 
any, shall be disclosed. 

Note 2: (1) Before the end of the year, if a director resigns from his/her position, the resignation date should be marked in the 
remarks column. The actual presence rate (%) should be calculated based on how often the Board of Directors 
meeting was convened (times) and his/her actual presence (times) during his/her term of office. 

(2) If a re-election of directors had taken place prior to the close of the financial year, old and new directors are listed, 
in which case, the remarks column would specify whether they are former, newly elected or re-elected directors, 
and the date of the reelection. The actual presence rate (%) will be calculated based on how often the Board 
of Directors meeting was convened (times) and his/her actual presence (attendance) (times) during 
his/her term of office. 

 
(2) Status of evaluation conducted by the Board of Directors 
Evaluation 
cycle 

Evaluation 
period 

Scope of 
evaluation 

Method Contents of evaluation 

Once per 
year 

The 
performance 
evaluation on 
the Board of 
Directors 
was 
conducted 
from January 
1, 2024 to 
December 
31, 2024. 

Performance 
evaluation on 
the Board of 
Directors, 
individual 
Board members 
and functional 
committees 
(Remuneration 
Committee and 
Audit 
Committee) 

Performance 
evaluation 
conduced in the 
form of the Board 
of Directors’ 
self-evaluation, 
Board member’s 
self-evaluation 
and peer 
evaluation 

(1) Performance evaluation on the 
Board of Directors: 
Engagement in the Company’s 
operation, Board 
decision-making quality, 
composition and structure of 
the Board, election and 
continuing education of 
directors and internal controls, 
etc. 

(2) Performance evaluation on 
individual Board members: 
Alignment with the goals and 
mission of the Company, 
knowledge of directors’ 
duties, engagement in the 
Company’s operations, 
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management of internal 
relationship and 
communication, 
professionalism and 
continuing education of 
directors, and internal 
controls, etc. 

(3) Performance evaluation 
functional committees: 
Engagement in the Company’s 
operation, knowledge of the 
functional committee’s duties, 
the functional committee’s 
decision-making quality, 
composition and election of 
members of the functional 
committee, and internal 
controls, etc. 

 
(II) Operation of the Audit Committee 

The Audit Committee held 4 (A) meetings in 2024. The attendance of independent 
directors is summarized as follows: 

Job Title Name  
(Note 1) 

Count of 
actual 

presence  
(in attendance) 

B 

Count of 
presence by 

proxy 

Actual presence 
(in attendance) 

rate (%)  
【Ｂ/Ａ】(Notes 

1 and 2) 

Remark 
Elected on 

May 24, 2023

Independent 
Director 

Ke 
Yen-Huei 4 0 100.0 % Re-elected 

Independent 
Director 

Lin 
Chin-Rong 3 0 75.0 % Newly elected

Independent 
Director 

Liao 
Shian-Yao 4 0 100.0 % Newly elected

For the professional qualification and experience of the Audit Committee members, please refer to 
Attachment 1. Information On Directors (Independent Directors) (II) on Page 7-8 for details. 
Other disclosures to be noted: 
I. For the Audit Committee meetings that meet any of the following descriptions, state the 

date, session, contents of motions, independent directors' dissenting opinions, qualified 
opinions or important suggestions, Audit Committee meeting resolution, and how the 
Company has responded to the Audit Committee’s opinions:  

(I) Conditions described in Article 14-5 of the Securities and Exchange Act.   
(II) Other than those described above, any resolutions unapproved by the Audit 

Committee but passed by more than two-thirds of directors:    
1. Highlights of annual work of the Audit Committee in 2024: 

(1) Adoption of or amendments to the internal control system and internal audit 
operations. 

(2) Amendments to the Company’s related regulations: Rules of Procedure for Board 
of Directors Meetings, Audit Committee Organizational Rules.  

(3) Review on annual financial reports, and semi-annual and quarterly financial 
reports 

(4) Amendments to the endorsement guarantee limit of Associated company 
(5) Independence and competence evaluation of CPAs 
(6) Annual cash and stock dividends distribution 
(7) Renewal of an addition to the facilities granted by banks 
(8) Annual internal audit plan 
(9) Legal compliance 
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2. Voting: A total of 4 Audit Committee meetings were held in 2024. Any conditions 
referred to in Article 14-5 of the Securities and Exchange Act met by the Company 
were approved by a majority of the Audit Committee members, and submitted to the 
Board of Directors for resolution. 

II. For independent directors’ avoidance of motions which involves conflict of interest, the 
names of directors, contents of the motions, reasons of the recusal for conflict of interest, 
and participation in voting must be disclosed: None 

III. Communication between independent directors and chief internal auditor/external auditors: 
The internal audit report for the previous month will be provided to each independent 
director for review by the end of each month. The chief internal auditor will attend the 
Audit Committee meeting regularly and also explain the internal audit report at the Board 
of Directors meeting. External auditors will also attend the meeting to explain the audit on 
financial statements or audit results. 

Note 1: Before the end of the year, if an independent director resigns from his/her position, the resignation date 
should be marked in the remarks column. The actual presence rate (%) should be calculated based on how 
often the Audit Committee meeting was convened (times) and his/her actual presence (times) during his/her 
term of office.  

Note 2: If a re-election of independent directors had taken place prior to the close of the financial year, old and new 
independent directors are listed, in which case, the remarks column would specify whether they are former, 
newly elected or re-elected directors, and the date of the reelection. The actual presence rate (%) will be 
calculated based on how often the Audit Committee meeting was convened (times) and his/her actual 
presence (attendance) (times) during his/her term of office. 

Note 3: The Company’s Audit Committee and Remuneration Committee both consists of all independent directors  
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Year Date Important resolution   
3. Approved the Company’s 2024 business report, parent company only 

and consolidated financial statements. 
4. Approved the Company’s 2024 earnings distribution plan.  
5. Approved 2024 Declaration for Statement of Internal Control.  
6. Approved the appointment of the Company’s 2025 external auditors, 

and evaluation on independence and competence of the external 
auditors. 

7. Approved the establishment of the scope of the definition of 
"grass-roots employees" of the Company.

2. Review on important resolutions of shareholders’ meetings and execution in 2024. 
Date Important resolution and execution thereof 

May 29, 
2023 

Annual 
General 
Meeting 

Acknowledgement matters: 
1. Acknowledged the Company’s 2023 Business Report and Financial 

Statements. 
2. Acknowledged the Company’s 2023 earnings distribution plan. 
  Execution status: Chairman set September 15, 2024 as the ex-dividend in 

accordance with the authorization of the Board of Directors 
on March 15, 2024, and completed the allocation of cash 
dividends, NT$108,182,919, on October 14, 2024. On August 
13, 2024, the Board of Directors approved the issuance of 
new shares and the ex-rights operation, set September 15, 
2024 as the ex-dividend base date, and completed the 
distribution of stock dividends of NT$20,804,400 on 
October 14, 2024. 

Discussion matters: 
1. Approved issuance of new shares through capital increase from 2023 earnings.

Execution status: Published on the Company’s website and the MOPS on May 
29, 2024. Declared effective by the Financial Supervisory Commission on 
August 2, 2024. And approved by the Taipei City Government’s letter dated 
September 20, 2024, with Fu-Chan-Yeh-Shang-Zi No. 11353440500.

(XI) The main contents of important resolutions of the Board passed but with directors or 
supervisors voicing opposing opinions on the record or in writing from 2024 until 
March 28, 2025: None. 

IV. Information about CPA’s Audit Fees:                           Unit: NT$ Thousand 
Name of 

CPA Firm 
Name 

of CPA 
Audit 
Period Audit fees Non-audit fees Remark 

PwC 
Taiwan 

Gregory 
Kuo  

2024 2,880 775 

For the profit-seeking 
income tax return audit and 
certification, preparation of 
E-filing forms, and audit of 
surplus capital increase 
NT$775 thousand. 

Tsai 
Yi-Tai 

(I) If a change of CPA firm results in a lower audit fee for that year compared to the 
previous year: None. 

(II) If the audit fee was reduced by more than 10% from the previous year: None. 
 

V. Information about replacement of CPAs: In accordance with the internal organizational adjustment 
of PwC Taiwan, with effect from the audit of the financial statements for Q1, 2023, the certified 
public accountants would be changed from Tsai Yi-Tai, CPA and Thomas Lee, CPA to Gregory 
Kuo, CPA and Tsai Yi-Tai, CPA.  

(I) About the former CPAs 
Date of replacement Passed by the Board of Directors on March 29, 2023 
Cause and Remarks Internal organizational adjustment of CPA 
To specify whether the client or 
CPA terminates or rejects the 

Contracting Parties
Status CPA Client 
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appointment Appointment terminated 
automatically NA NA 

Appointment rejected 
(discontinued)  NA NA 

The opinions other than 
unqualified Opinion 
issued in the last two years and the 
reasons for the said opinions 

None 

Disagree with the Company? 
Yes 

 Accounting principles or practices 
 Disclosure of financial report 
 Auditing scope or procedures 
 Others 
  

None  V 
Description 

Supplementary disclosures 
(To be disclosed under the 
subparagraphs 6.1(4)~(7) of 
Article 10 of the Regulations.) 

None 

(II) About the succeeding CPAs 
Name of CPA Firm PwC Taiwan 
Name of CPA Gregory Kuo, CPA and Tsai Yi-Tai, CPA 

Date of engagement Approved by the Board of Directors on 
March 29, 2023 

Prior to the formal engagement, any inquiry or 
consultation on the accounting treatment or accounting 
principles for specific transactions, and the type of audit 
opinion that might be rendered on the financial report

None 

Written opinions from the successor CPAs that are 
different from the former CPA’s opinions None 

(III) The former CPA’s response to the items referred to in the subparagraphs 6(1) and (2)3 of 
Article 10 of the regulations: None. 

VI. Disclosure of any of the Company’s Chairman, General Manager, or managers responsible for 
financial or accounting matters being employed by the auditor’s firm or any of its affiliated company 
in the last year: None. 

VII. Any transfer of equity interests and pledge of or change in equity interests by a director, supervisor, 
manager, or shareholder with a stake of more than ten percent from 2024 until March 28, 2025. 
(I) Changes of the equity of directors, supervisor, managers and major shareholders: Posted on 

https://mops.twse.com.tw/ Home/ Summaries/ Summary Table of Shareholding by 
Directors, Supervisors, Managers, and Major Shareholders 

 (II) Information on transfer of Shareholding: 

Name (Note 1) 
Reason for 

transfer 
(Note 2) 

Date of 
transaction Counterparty

Relationship between the 
counterparty and the 
Company, directors, 

supervisors, managerial 
officers, and major 

shareholders 

No. of 
shares 

Transaction 
price 

Sanlien 
Educational 
Foundation 

Endowment June 19, 
2024 Lin Ta-Chun

Representative of the 
juristic-person shareholder, 

Rui Hua Investment Co., Ltd. 

 
5,000 N/A

Sanlien 
Educational 
Foundation 

Endowment June 19, 
2024 Lin Ta-Hsun

Within the second degree of 
kinship with Chainman, Lin 

Ta-Chun 
3,000 N/A

Note 1: Fill in the names of the directors, supervisors, and managerial officers, and the shareholders with greater than 10 
percent shareholding. 

Note 2: Specify whether the shares are acquired or disposed of. 
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2. Primary product (service) lines 
Primary business 

lines Primary product Major purpose or function 

Measurement 
engineering 

Measurement 
engineering safety 
monitoring 

1. Public constructions, geotechnical 
engineering and urban civil engineering 
construction safety monitoring 

2. Natural disaster early warning monitoring 
3. Old structural and bridge enforcement and 

monitoring 
4. Pile test: load test and completeness test 
5. Civil engineering monitoring instrument and 

material production, sale and import & 
export 

6. Plant micro-tremor monitoring 

Automated 
equipment 

Industrial automation 
and sensor-related 
equipment 

1. Proface and PATLITE products 
2. Weather sensors 
3. Plant and equipment automation and control
4. Wireless sensor module 
5. Machine electrical control system design 

and development 
6. Power equipment, system and quality 

testing and monitoring management system
7. Electromechanical system technical 

consulting, engineering and system 
integration services

Semiconductor 
equipment and 
material supply and 
technical service 

1. Semiconductor equipment and material 
supply 

2. Technical services including ultrasonic 
cleaning machine procurement, installation, 
commissioning, maintenance & repair and 
education & training of ultrasonic cleaning 
machine 

3. Semiconductor related machine remodeling 
services.

IC and LED packaging 
equipment technical 
services 

1. Technical services including IC, LED and 
Tr packaging equipment OEM die bonding 
machine procurement consulting, 
remodeling, adjustment, maintenance & 
repair, care, and education & training 

2. Used and customized equipment trading 
service

Provision of 
vibration-related 
solutions

Vibration and earthquake early warning 
monitoring equipment sale  

Peripheral 
devices 

Computer cutting 
machine, scanner and 
gas detection 

1. Plane material automated and 
semi-automated processing production and 
testing equipment. 

2. Various air-quality monitoring sensors

Sensor services 

Industrial sensor 
instrument, equipment, 
special sensor 
production and force 
sensor calibration 
services 
 

1. Academic R&D and testing 
2. Industrial product R&D and production 

process quality testing 
3. Automobile (motor) R&D performance test
4. Handcar relevant operation safety and 

maintenance testing 
5. Automated software and hardware system 

planning services 
6. Industrial special-purpose sensor 

development
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Primary business 
lines Primary product Major purpose or function 

7. Electronic product process testing
8. Health management sensor manufacturing
9. Plant environment testing
10. Bridge monitoring system installation,

testing service and equipment maintenance
11. Structure safety monitoring

Electronic 
materials 

High-purity quality 
special-purpose 
materials for the 
semiconductor 
industry and 
optoelectronics 
industry 

1. Semiconductor industry special-purpose
chemical manufacturing and sale

2. Optoelectronics industry special-purpose
chemical manufacturing and sale

3. Agency and sale of ultra-purity reagent for
analysis

4. Testing and analysis services of certification
labs providing special-purpose chemicals

3. Business proportion of primary products
Unit: NT$ thousand 

Item Net operating revenue 
2024 

Business 
proportion 

Sales revenue 4,292,522 95.3%
System integration revenue 47,267 1.0%

Engineering revenue 74,815 1.7%
Other operating revenue 89,400 2.0%

Total 4,504,004 100.0%
4. New products/services planned to be developed:

(1) High precising All in One seismometer 
(2) Dot datalogger series product (shake, sound, digital etc.) 

(II) Industry Overview 

1. Industry Overview and Development
A. Measurement engineering 

The global economy and construction development persisted, but the economy was 
recovering gradually. The continuing volatility in the commodity price and international 
financial market posed different impacts to the neighboring countries’ finance and 
foreign exchange rate. Domestically, the economy has been growing remarkably. In order 
to take advantage of the chance to recover economy, the government has accelerated the 
adjustment on domestic economic structures, kept boosting various construction 
projects, and proactively promoted and practiced forward-looking infrastructure development 
program, hoping to drive domestic industrial upgrading and create the opportunity 
to compete with others globally, thereby upgrading the nation’s competitiveness.  
Since 2020, the Company has invested in the R&D of its own brand of NB-IoT wireless 
transmission technology recorders. In recent years, the VWdot and VWdot4 vibrating 
wire recorders, as well as the WBdot resistive recorders, have been launched. In early 
2024, the TILTdot wireless inclinometer was introduced, achieving excellent sales 
upon launch. In Q4 of 2024, the RAINdot rainfall recorder was released, with sales 
boosted by the strong demand for recorders, driving the sales of various sensors from 
Sanlien. Looking ahead to 2025, the Company plans to complete the equipment transmission 
technology upgrade to NB-IoT combined with LTE-M and is set to launch related 
products such as the Adot analog recorder, VWdot16 vibrating wire recorder, and 
SHAKEdot vibration meter. These advancements will bring greater development 
opportunities for the sales of measurement engineering instruments. 

B. Automated equipment 
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In 2024, the global economic turbulence and high inflationary pressures led to a 
downturn in the manufacturing and machinery equipment industries. However, in 
the second half of the year, the semiconductor equipment investment effect provided 
some relief, resulting in a slight growth in HMI demand for the year. In 2025, the 
Company is optimistic about the development potential of industries such as 
semiconductors and automation. By focusing on deepening customer relationships, 
implementing a strategy of replacing old products with new ones, and improving 
after-sales service efficiency, there is hope to enhance performance and boost sales. 
Overseas sales of disaster prevention-related products have recovered as the economies 
of various countries recover. Orders from most countries have resumed, and the 
Company has secured projects such as the vibration monitoring project in Singapore and 
the earthquake early warning system construction project for Indonesia by the World 
Bank. Domestically, due to the frequent earthquakes in recent years, there has been an 
increased demand for earthquake early warning systems from technology plants. It 
is expected that planned projects will be finalized and orders obtained in 2025. 
Additionally, the Company actively participated in the planning of various large-scale 
earthquake monitoring projects, successfully securing the Taiwan Railway's seismic 
balance accelerometer project in 2024. This project is expected to be completed in 2025, 
and through this achievement, the Company aims to expand the sales of seismic balance 
accelerometers. 

C. Peripheral devices 
Housing safety is gradually gaining attention. The number of known orders for 
carbon monoxide gas detectors in 2025 growing slightly, new air quality application 
advancements are still underway, by utilizing the characteristics of semiconductor 
components that respond to specific gases, it can be introduced into applications such as 
camping cars in foreign countries. The cutting equipment has made breakthroughs 
in applications. In addition to the original livelihood applications, new applications 
in temple-related have been added. The development of new applications, such as 
semiconductors and special processing, has also yielded good results. Car body wraps is 
all the rage. It wasn't always the case that only imported cars had body wraps. 
Domestic cars are also being wrapped now, and introduced for vehicle interiors and 
bicycles last year. One factor contributing to the growing prevalence of vehicle body 
wrapping is the evolution of the wrapping itself, for instance, a cutting machine is 
only required to remove the coating for the interior of the vehicle body, the headlamps, 
and the windward sides. As a result, cutting machine sales were stimulated. GIS is 
expected to be implemented in 2025. 

D. Sensor services 
Taiwan is a major exporter of machine tools. However, in the past two years, the 
industry has been sluggish and weak due to challenges such as a global decline in 
economic demand and the impact of geopolitical factors. 2024 is a challenging 
year for the machine tool and related industries. However, it is expected that the 
industry will gradually recover in 2025, with noticeable improvements by Q2. Yet, 
alongside the global economic recovery, the increasingly severe labor shortage has 
emerged as a new concern for business growth. The demand for smart manufacturing 
and digital transformation will surge! 
As the AI server industry continues to mature, Taiwan, being a major player in the 
ICT industry, will see a sustained increase in demand for PCB circuit board testing. 
Meeting customers' product testing and analysis needs in both hardware and 
software testing will be a key focus for business operations this year. 

E. Electronic materials 
In 2024, the electronic materials industry is showing a steady upward trend, benefiting 
from the continued growth in global semiconductor demand as well as the rapid 
advancement of applications in electric vehicles and the IoT. The demand for advanced 
process materials has surged, especially in high dielectric constant materials, photoresists, 
and chemical mechanical planarization (CMP) consumables. Despite the ongoing 
challenges of geopolitics and supply chain pressures, global supply chain resilience has 
improved, and businesses are gradually adapting to these challenges, leading to 
enhanced operational stability. 
Looking ahead to 2025, with the widespread adoption of AI and high-performance 
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computing (HPC) technologies, the demand for advanced materials is expected to 
continue rising. Global leading foundries will further drive process upgrades, boosting 
the demand for related chemicals. At the same time, breakthroughs in new energy 
technologies will drive the expansion of the market for new battery materials. 
In terms of industry challenges, fluctuations in raw material prices and the cost pressures 
associated with the introduction of new technologies remain areas of concern. Enterprises 
need to strengthen investment in R&D to achieve differentiated competition, while also 
focusing on the diversification and sustainability of their supply chain layouts to 
address uncertainties and seize growth opportunities. Overall, the outlook for the 
electronic materials industry in 2025 is optimistic, with innovation and green 
transformation serving as key drivers. 

2. The Correlation of Upstream, Midstream, and Downstream 
A. Measurement engineering: 

Upstream     Midstream    Downstream 
 
 
 
 
 
 
 
 

 
 

           B-1. Industrial Automated Control Equipment and C. Peripheral devices 

Upstream     Midstream    Downstream 
 
 
 

         
        
  

Drilling industry 

Petrochemical materials 

Hardware products 

Electric wires and cables

Measuring equipment 

Monitoring 
system 

integration/Elect
romechanical 

industry 

Engineering 

Academic 
research 

institution 

Engineering 
consulting 
company 

Manufacturing 

Manufacturer 

Agent 

Industrial Automated 
Control Equipment  

Distributor/Retailer 

User 

63



64



65



66



67



68



69



70



71



72



73



74



75



76



77



78



79



80



81



Five. Review and Analysis of Financial Position and Financial Performance, and Risk 
Management 

I. Financial Position 

(I) Comparison and Analysis of Financial Position  
Unit: NT$ thousand 

               Year
 
Item 

2024 2023 
Increase 

(decrease) in 
amount 

Variance % 

Current assets 3,039,044 2,911,187 127,857 4.4
Property, plant and equipment 974,763 1,017,290 (42,527) -4.2
Intangible assets 24,734 27,392 (2,658) -9.7
Other assets 1,575,150 1,162,186 412,964 35.5
Total assets 5,613,691 5,118,055 495,636 9.7
Current liabilities 2,192,252 2,260,654 (68,402) -3.0
Non-current liabilities 271,510 112,962 158,548 140.4
Total liabilities 2,463,762 2,373,616 90,146 3.8
Capital stock 436,892 416,088 20,804 5.0
Capital surplus 44,193 44,189 4 -
Retained earnings 989,582 933,892 55,690 6.0
Other equity 520,353 257,911 262,442 101.8
Total equity attributable to
wners of the parent 

1,991,020 1,652,080 338,940 20.5

Non-controlling equity 1,158,909 1,092,359 66,550 6.1
Total equity 3,149,929 2,744,439 405,490 14.8
The reasons for significant changes in assets, liabilities and shareholders’ equity during 
the most recent two years (Change between the previous and current periods by more than 
20% and the amount of change amounting to more than NT$10 million):  
1. Other assets: Mainly due to increases in the amount of financial asset investment and 

fair value assessment. 
2. Non-current liabilities: Mainly due to increases in long-term loans.  
3. Other equities: Due to the market value of financial assets at fair value through other 

comprehensive income being increased during the period, the unrealized valuation gain 

was accounted for other equities, resulting in an increase in the valuation of other 

equities. 

(II) Impact posed by changes in financial position: No material impact posed. 

(III) Measures to be taken in response: N/A.  
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II. Financial Performance. 

(I) Comparison and Analysis of Financial Performance 

Unit: NT$ thousand 
Year 

 
Item 

2024 2023 
Increase 

(decrease) in 
amount 

Variance % 

Total operating revenue 4,507,017 3,706,353 800,664 21.6 
Less: Sales return or 
allowance 

  （3,013）   （4,282） (1,269) -29.6 

Net operating revenue 4,504,004 3,702,071 801,933 21.7 
Operating cost 3,885,588 3,150,780 734,808 23.3 
Operating profit 618,416 551,291 67,125 12.2 
Operating expenses 326,804 306,306 20,498 6.7 
Operating income 291,612 244,985 46,627 19.0 
Non-operating income and 
expense 

146,887 241,280 (94,393) -39.1 

Income before tax 438,499 486,265 (47,766) -9.8 
Income tax expenses (88,543) (63,753) 24,790 38.9 
Current net income 349,956 422,512 (72,556) -17.2 
Current other 
comprehensive income 
(net after tax) 

264,221 120,935 143,286 118.5 

Current total 
comprehensive income 

614,177 543,447 70,730 13.0 

The reasons for significant changes in operating revenue, operating profit and income 
before tax during the most recent two years (Change between the previous and current 
periods by more than 20% and the amount of change amounting to more than NT$10 
million): 
1. Operating revenue and operating cost: Due to the broad market and sales performance, 

the operating revenue and operating revenue increased compared with the same period 
of last year. 

2. Net non-operating revenue and expenses: Due to the increase in the market price of 
financial assets measured at fair value through profit and loss, which was recognized as 
valuation gain, the non-operating income increased. 

3. Income tax expenses: Due to the increase in operating profit compared with the same 
period last year, the income tax expense increased. In addition, due to the high net 
profit after tax last year which was not fully distributed, the surcharge on retained earnings 
increased. 

4. Other comprehensive income for the period: Due to the increase in the market price of 
financial assets measured at fair value through other comprehensive income, valuation 
gains were recognized, resulting in a significant increase in other comprehensive income.

       
(II)  For the sales volume forecast and supporting basis, and possible impacts on the Company's 

future financial business and its response plan, please refer to One. A Message to 
Shareholders. 
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III. Cash Flow 
(I) Analysis on changes in 2024 cash flow 

                                                     Unit: NT$ thousand 

Balance of 
cash, 

beginning 

Net cash 
flow from 
operating 

activities for 
the year 

Net cash 
flows from 
investing 

activities and 
financing 

activities for 
the year 

Foreign 
exchange 

effects
Cash balance 

Corrective measures 
against insufficient 

cash position 

Investment 
plan 

Wealth 
management 

plan 

714,333 585,241 (519,943) 5,225 784,856 - - 
1. Operating activities: Stable profit resulted in cash inflow from operating activities was 

not much different from the same period last year. 
2. Investing activities: The decrease in the outflow from last year primarily resulted in 

the increase in capital expenditure in the same period last year. 
3. Financing activities: The increase in outflow from the previous year is due to the 

repayment of short-term loans in the current period. 
 

(II) Corrective measures to be taken in response to illiquidity: None. 

(III) Cash flow analysis for next year 
       Unit: NT$ thousand 

Balance of 
cash, beginning 

Projected net 
cash flow from 

operating 
activities for 

the year (Note 
1) 

Projected net 
cash flows 

from investing 
activities and 

financing 
activities for 

the year 
(Notes 2 and 

3) 

Projected cash 
balance 
(deficit) 

Projected corrective 
measures against 
insufficient cash 

position 

(1) (2) (3) (1)+(2)+(3) 
Investment 

plan 

Wealth 
management 

plan 
784,856 243,912 (432,460) 596,308 - - 

Note 1. Operating activities: The consolidated company is expected to generate stable 
profits in 2025, and net cash inflow from operating activities is NTD 243,912 
thousand. 

Note 2. Investing activities: Due to equipment expenses and re-investment, the net cash 
outflow was about NT$297,390 thousand. 

Note 3. Financing activities: Due to stable operations, cash inflow is expected to be 
allocated to earnings distribution, which will result in a cash outflow of 
approximately NT$135,070 thousand. 
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IV. Impact posed by material capital expenditures to business and finance in the most recent 
year: None 

V.  The investment policy for the most recent year, major causes for profit or loss thereof, 
corrective action plans, and investment plans for next year 

(I) Investment policy 

The Company adopts the investment policy upholding “focus on its core profession, 
forward-looking investment, rolling planning-based management and continuous transformation” 
in order to continue rooting its core technology. Through diversified strategies such as innovation, 
M&A of new start-ups, and promotion of the integration of other industries, the Company 
expands its business domain and improves its overall value. 

In addition to considering the financial stability and growth potential of the investees, the 
Company also emphasizes their relevance to the business and their strategic compatibility. The 
Company pays special attention to companies that can adopt the Company's self-developed 
products or technologies, in order to achieve the effect of industrial collaboration and 
strengthen the Company's influence in the industry chain. 
The Company’s management on invested enterprises is based on relevant regulations such as 
internal control system and “Procedure for Acquisition or Disposal of Assets”. In addition to 
regularly obtaining the financial information of important invested enterprises, it shall 
assign personnel to conduct on-site audits when needed, in order to keep track of the management 
of important invested enterprises.  

(II) Main reason for the investment gains or losses, and the improvement plan 

Unit: NT$ thousand 

Name of Investee Investment gain (loss) 
recognized in 2024 (Note 1)

Main reason for 
gains or losses 

Improvement 
plan 

Siap+Micros 
Holding S.r.l. 35,897 Normal operation  － 

Agnos Chemicals 
Pte. Ltd. 28,447 Normal operation  － 

Billion 
Corporation Samoa (1,641) Normal operation － 

Trisco Technology 
Corporation 8,333 Normal operation － 

Note 1: The amount listed in the 2024 financial report has been audited and certified 
by CPAs. 

(III) Investment plans for next year 
The Consolidated Company will continue to optimize the long-term investment portfolio so 
that it is more balanced. The main investment direction will center on "enhancing the core, 
creating synergies, and expanding overseas”. In the coming year, we will take a proactive 
approach in seeking opportunities for strategic M&As, focusing on strengthening the 
core technology of the Company, expanding the product applications, and seek companies 
that can adopt the Company's self-developed products or technologies. Through the 
integration of technology and resources, the Company will improve the overall operating 
performance and create investment synergy. 
In addition, strategic investment and M&As of international potential enterprises help 
strengthen the visibility and recognition of the Company's brand in the overseas 
market, further improving its global competitive edge and market deployment. 
If other subsidiaries have a need for working capital, the Consolidated company will 
assess their future growth potential and then decide whether to increase investment in 
them. 
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VI. Analysis and assessment of risk matters in the most recent year and up to the publication 
date of the annual report  

Risk management policy 
Since the Company was founded, it has been more than a half of decade.  The Company is 
committed to “stable operations.”  Even though the Company has gone through various 
economic recessions and economic cycles, it keeps insisting on the basic policy upholding 
“focus on its core profession, forward-looking investment, rolling planning-based management and 
continuous transformation.” The Company deals with various risks based on the principles for 
professional division of labor.  The dedicated department is responsible for evaluating and 
executing the responsive strategies.  Meanwhile, a team is designated to promote the corporate 
social responsibility, corporate governance and ethical management practices. 

The market risk, strategies and business risk are assessed in a professional manner.  Meanwhile, 
the Company will convene the “Business Decision-Making Meeting” periodically, in order to 
consider the overall impact and decide the overall responsive strategies through discussion 
at meetings. 

For financial risk, liquidity risk and credit risk assessment and responsive measures thereof, 
the financial personnel shall feedback the most real-time financial income and expenditure, 
and assess the current and short-term/long-term conditions and set forth the responsive 
measures. 

Risk management organizational framework 

General Manager: Overall planning about the responsive measures against the Company’s 
entire risks. 
Business Dept.: Assess and respond to market risk. 
Financial Accounting Office: Financial risk and liquidity risk. 
General Manager Office: Legal risk, strategies and business risk.  
(I) Impacts of interest rate/foreign exchange rate fluctuation and inflation to the Company's 

income, and future responsive measures: 
1. Impacts of interest rate fluctuation to the Company's income, and future responsive 

measures 
The consolidated company has strengthened the receivable accounts and inventory 
turnover in the recent years and its interest expenses accounted for 0.4% of the operating 
revenue in 2024, showing that interest rate fluctuation have no material impact on 
the Company. 
The consolidated company’s interest expenses were primarily generated from the 
short-term working capital loaned from the bank.  The Company will continue to 
maintain fair relationship with the bank and keep noticing the interest rate fluctuation, in 
order to seek more preferential interest rate and cut the interest expenses. 

2. Impacts of foreign exchange rate fluctuation to the Company's income, and future 
responsive measures 
The foreign exchange rate risks arising from purchase and sale valued in currency 
offset against each other to a certain extent. In addition to the natural hedges through offset 
of revenue against expenditure mutually, the Company will maintain the close relationship 
with financial institutions, continue to monitor the foreign exchange rate fluctuation 
and assess the hedges periodically, in order to respond to the impact posed by significant 
foreign exchange rate fluctuation. The Company tries to mitigate the impact based 
on the following responsive measures. Therefore, the interest rate fluctuation have 
no material impact on the Company. 
(1) The sales unit shall assess the foreign exchange rate trend carefully before providing 

the quotation to customers, and adopt the reasonable and stable foreign exchange rate 
as the basis of calculation to evade the risk over foreign exchange rate fluctuation. 

(2) Maintain the close relationship with the correspondent financial institutions to 
verify the international foreign exchange rate trend thoroughly, periodically 
review the foreign exchange rate fluctuation internally, assess the foreign fund 
position and set the specific need for hedges, and adopt the business strategies, 
such as pre-orders or forward exchange rates, in order to mitigate the impact 
posed by foreign exchange rate fluctuation to the Company’s income. 
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3. Impacts of inflation to the Company's income, and future responsive measures:  
As of the publication date of the annual report, there is no significant impact on the 
Consolidated Company. The Company keeps abreast of the fluctuation of the market 
price of raw materials, and determines the trend of the raw material market in 
advance, to reduce the impact of price increase. 
In accordance with the changes in the cost of raw materials, the Company dynamically 
adjusts the selling price to the customer when exceeding the tolerance limit to avoid 
significant impact on the Company due to inflation. 

(II) Policies on high-risk and highly leveraged investments, loans to third parties, 
endorsements/guarantees, and derivatives trading, main causes of gains or losses incurred 
and future responsive measures: 
1. The consolidated company controls the high-risk and high-leveraged financial 

investments in accordance with the relevant laws and regulations of the Securities 
& Futures Institute, and aims at attending to the robust finance and operations concurrently. 

2. The consolidated company’s short-term/long-term investments are handled in 
accordance with the “Procedure for Acquisition or Disposal of Assets” adopted by 
it, and executed upon careful evaluation. 

3. The consolidated company’s loaning of fund to another person follows the “Procedure for 
Loaning of Fund to Others.”  

4. The consolidated company’s making of endorsement/guarantee for others follows 
the “Regulations Governing Endorsements/Guarantees” adopted by it.   

5. The consolidated company engages in any derivative trading primarily in order to 
cut the operating costs and mitigate the financial risk, in accordance with the 
“Procedure for Derivatives Trading” adopted by it. 

(III) Future R&D plans and expected R&D expenditure: 

The Company will continue the R&D of technology and innovation and development 
of new technological applications to expand its business domain and generate stable 
operating profit. Meanwhile, the Company provides all colleagues with a wider career 
stage via the other investees, in order to cultivate the Company’s talent pool, grow the 
Company’s business team and expand the source of profit. 

R&D targets in 2025: Develop the products providing safety and comfort for cities, 
and assist civil engineering construction or environmental safety monitoring, in order 
to make more contribution. 

Future R&D plans and expected R&D expenditure: 
Item 

No. 
Item 

Year of 

R&D 

Expected R&D 

expenditure 

1. Advanced seismometer 2025 NT$500,000 

2. 
NB-IoT Humidity and Temperature 

Logger 
2025 NT$300,000 

3. NB-IoT GNSS Logger 2025 NT$300,000 

4. NB-IoT IPI datalogger 2025 NT$300,000 

5. Ultrasound monitor  2025 NT$1 million 

(IV)  Impact on the Company’s business and finance due to changes in domestic or foreign 
policies and laws, and responsive measures:  

In response to the government’s development of the international competitiveness and 
promotion of connection with the world, and the competent authority’s amendments 
to corporate governance, Company Act, accounting standards and cross-strait economic and 
trading policies, the consolidated company will keep noticing the relevant messages 
and amend its internal control systems therefor, in order to ensure compliance with 
laws. 

(V)  Impact on the Company’s business and finance due to technological or industrial 
changes, and responsive measures: 
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1. Cyber security risk and responsive measures 

The Company has implemented the relevant information security protection measures 
with respect to network, servers and PCs.  Notwithstanding, due to the ever-changing 
cyberattack methods, it is still impossible to guarantee that the Company may be 
protected from business loss and impairment on goodwill caused by network paralysis 
resulting from the external attack to the Company’s internal important servers, or 
from any stepping attacks, data theft or destruction. Notwithstanding, the Company 
still continues to assess and review the cyber security standards to improve the 
Company’s internal data security. 

In order to prevent and mitigate malware and external attacks, the Company adopts 
the following responsive measures: 
(1) The Company will procure and use copyrighted software precisely in order to 

reduce and mitigate the opportunities for invasion of malware. 
(2) PCs and servers are installed with anti-virus software to mitigate the spreading 

of virus. 
(3) For the network, the Company will review and strengthen its firewall policy to 

ensure effective separation of LAN, WAN and DMZ, and reduce the external 
attacks from any third party. 

(4) The Company will join the “TWCERT/CSIRT” to strengthen the security information 
sharing and improve its ability to report and respond to information security 
incidents.  

(5) The Company performs the social engineering exercises and information security 
courses from time to time, in order to improve the internal staff’s knowledge 
about information security and mitigate the hazard caused by phishing emails. 

(6) Strengthen backup and backup mechanisms to prevent data from being damaged 
and affecting company operations and losses. 

2. Through the inter-department cooperation, the consolidated company keeps noticing the 
market development, laws & regulations and customers’ needs, integrates the 
Consolidated company’s resources and strengthen competitiveness to respond to 
the changes in the industry. 

(VI)  Impact on crisis management in the event of a change in corporate identity, and 
responsive measures: 

Since the consolidated company was founded, it has upheld the entrepreneurship for 
“finding the truth by verification” and the management philosophy about “stable 
growth,” to cope with the government’s development of the industry and fulfill its 
corporate social responsibility, and also work with its employees to create a win-win 
situation and protect investors’ interest and right.  In the future, the consolidated company 
will still keep insisting on the development strategy upholding “focus on its core 
profession, forward-looking investment, rolling planning-based management and 
continuous transformation.” 

(VII)  Expected benefits and possible risks of merger and acquisition, and responsive 
measures: No such circumstance has occurred to the consolidated company in the 
most recent year and until the date of publication of the annual report. 

(VIII)  Expected benefits and possible risks of facilities expansion, and responsive measures:  
The world has entered the AI era, pursuing extreme performance, Taiwan is not only an 
indispensable important supply chain hub, but also plays a significant role with its 
technological advantages and economies of scale. Benefiting from end customers' continuous 
refinement of high-end manufacturing processes in wafer, coupled with the demand 
for advanced packaging technology and other two major niches, wafer or CoWoS 
plants are expanding. Due to this, the demand for all types of electronic materials has 
increased significantly. As a means to meet the urgent needs of customers as soon as 
possible, Hsinchu Plant has evaluated and prioritized to use the effective space in the 
existing plant to build new production lines, replacing the idea of constructing building a 
new plant which would require longer time to complete. 
As a member of the key supply chain, Kemitek Industrial is one of the important suppliers of 
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specialized chemicals for advanced wafer processes or packaging technology. Looking to 
the future, we will benefit from the deployment of end-customers. The demand for 
electronic materials will also increase alongside the gradual opening of our new plants, and 
the sales volume is expected to grow steadily year by year. 
In the short term, apart from assessing and expanding production lines, the Company must 
also address the problem of storage space and logistics. However, the existing storage 
space is insufficient for the production lines, and it is necessary to rent external warehouses 
to supplement the storage space. Additional cost of leasing warehouses and human resources 
will increase, and thus increasing the cost of manufacturing electronic materials, which will 
indirectly affect the profitability. 

For the long-term business development, Taiwan is a global leader in wafer process 
technology and advanced back-end packaging technology. The AI market is promising. We 
will prioritize our equipment investment budget to meet end-customer demand for 
capacity, and the overall market is expected to be stable and profitable.  

(IX)  Risks and responsive measures associated with concentrated sales or purchases, and 
responsive measures:  

The consolidated company adopts the profit center system and manages multiple products as 
an agent.  Since it was founded, it has built fair goodwill with each of its suppliers.  
Its supply was normal and no shortage or interruption of supply occurred in the most 
recent year and until the date of publication of the annual report. 

No such situation as overly concentrated customers occurred to the consolidated company.  
Various business groups are using its best effort to expand their customer bases and also 
overseas sale & technology service locations. 

(X)  Impact and risk on the Company due to major transfer or conversion of equity by 
directors, supervisors, or shareholders with more than 10% ownership interest, and 
responsive measures: No such circumstances occurred to the Company in the most 
recent year and until the date of publication of the annual report. 

(XI)  Impact and risks on the Company due to a change of the right of management, and 
responsive measures: No such circumstance occurred to the Company in the most recent 
year and until the date of publication of the annual report. 

(XII)  For litigious and non-litigious matters, please list major litigious, non-litigious or 
administrative disputes that have been resolved or are still proceeding involving the 
Company and/or any director, supervisor, general manager, actual responsible person, 
and any major shareholder holding a more than 10% of the shares, and the affiliated 
companies. Moreover, where such a dispute could materially affect shareholders' equity 
or the prices of the securities, the annual report shall disclose the facts of the dispute, 
amount of money at stake in the dispute, the date of litigation commencement, the 
main parties to the dispute, and the status of the dispute as of the date of publication of 
the annual report: No such circumstances occurred to the Company in the most recent 
year and until the date of publication of the annual report. 

(XIII)  Other important risks and responsive measures: None. 

VII. Other important matters: None. 
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